Never Cross the Line:
Understanding the How, What, & Why of
Creating Boundaries with Students

In the world of public education and coaching, you get the privilege of mentoring,
teaching and building relationships with students. Due to the nature of the job, you
often end up spending the majority of your time with kids that are not your own and
look to you as the responsible party. It can be easy to forget safe and critically
important boundaries to keep you from making decisions that can affect your job,
campus, students and even your way of life. In this training, we identify potential career
harming decisions and behaviors to avoid as well as what can be done to help keep
yourself safe. We will discuss communication, travel, proximity, and explore the ever
evolving dynamics of student interaction thanks to the internet, phones, and social media.
Not only will we highlight areas of concern and provide you with a renewed sense of caution,
we will also discuss proactive strategies to avoid issues in the future.

You will walk away from this training session feeling empowered, equipped with a plan to
avoid future missteps, and with the confidence to fulfill your duties responsibly and safely.
This training is for all public education employees whether you are a coach, administrator,
teacher, or district representative.

Objectives: Leadership, Conflict Resolution/Communication, Action Plans, Effective Boundaries

Jacob Houghton, Senior Consultant

Training needs to be engaging, educational, and inspiring. 34th
Street training provides participants with relevant tools for
successful human interaction through an immersive participatory
process.

Mr. Houghton specializes in creating and implementing training
curriculum specific to organizations' objectives and desired
outcomes. His areas of expertise and emphasis are public service

leadership, conflict resolution, and employee coaching. As a former
administrator, teacher, and coach Jacob is experienced in training
personnel in the areas of risk management, loss prevention and
compliance. He has received his Bachelor of Science from BYU and _ | ke
Master of Education from Lamar University. r TI¢

Mr. Houghton's mission is to lead the revolution to empower the ;
labor force with the skills necessary to navigate workplace P i M,. :
relationships and create sustained positive change. e




